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Not-for-profit health care organization that is the largest, 
most comprehensive and truly integrated health care network 
in New Jersey. 
● 35,000+ employees
● 8,600+ nurses
● 7,000 physicians
● 18 hospitals
● 500 other patient care locations, including ambulatory 

care centers, surgery centers, home health services...
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What is known about the nurse fatigue?

Overarching aim: To investigate the fatigue, sleep quality and 
consequences of fatigue of day and night shift clinical nurses 
and administrative supervisors and to explore night shift nurses 
experience working night shift.
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Methods

Descriptive, cross-sectional study
 Pittsburgh Sleep Quality Index (PSQI), 
 Occupational Fatigue Exhaustion Recovery (OFER) Scale
 Brief Fatigue Index (BFI)
 Night Shift Survey
Survey open for 4 weeks in Fall 2022

Clinical nurses from 
12 hospitals
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Administrative 
Supervisors 

from 13 states
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moderate/high (51-75)

low/moderate (26-50)
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Night 
Shift 

Survey
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Fall Back Celebration and Drowsy Driving Prevention Week

Implement initiatives to prevent drowsy 
driving.
Implement initiatives to prevent drowsy 
driving.

Re-evaluate organizational policies and structures 
to ensure that nurses can receive education and 
fulfill other job requirements during their shifts.

Re-evaluate organizational policies and structures 
to ensure that nurses can receive education and 
fulfill other job requirements during their shifts.

Implement an organizational fatigue 
management program
Implement an organizational fatigue 
management program

Clinical Nurses and Administrative 
Supervisors serve as role models of healthy 
practices.

Clinical Nurses and Administrative 
Supervisors serve as role models of healthy 
practices.
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Your Feedback

Sue Weaver
201-787-1281
susan.weaver@hmhn.org


